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Summary: The Council is required by Section 38(1) of the Localism Act 2011 to 
publish a Pay Policy Statement articulating its policies towards a range 
of issues relating to the pay of the workforce, particularly its senior staff 
(“Chief Officers”) and it’s lowest paid employees.  This report updates 
the Policy in line with structural changes and guidance from 
Department for Communities and Local Government.

Recommendation: Council is recommended to approve the Council’s Pay Policy Statement 
for 2017/18.

1. INTRODUCTION

Chapter 8 of the Localism Act 2011 sets out the minimum statutory requirements for Councils 
with regard to openness and accountability in local pay. The Council is required by Section 38(1) 
of the Act to publish a Pay Policy Statement. In preparing its Statement, the Council must have 
regard to the guidance which has been issued under Section 40 of the Act and the Department 
for Communities and Local Government Supplementary Guidance February 2014. 

The North West Employers Organisation provided helpful guidance for its member authorities 
in order to facilitate a degree of consistency in the style, format and content of statements 
published by councils in the North West in 2012.  This guidance still stands unchanged.

Changes have been made to reflect the new structure and the appointment of an elected 
Mayor.

There has been an addition to the requirements in that Union activity has to be recorded.

There is a requirement to review the Pay Policy Statement at least annually for approval by Full 
Council and published by 31 March 2017. 

2. CONCLUSIONS

Full Council is recommended to approve the Pay Policy Statement for 2017/18, so that the 
Statement can be published by 31 March.



5.     STATUTORY OFFICER COMMENTS 

5.1 The Monitoring Officer’s comments are: The publication of a Pay Policy Statement is a 
requirement of the Localism Act 2011.

5.2 The Section 151 Officer’s comments are: The Council’s approach to paying its workforce has 
obvious financial significance. The annual production and review of its pay policy will enable it 
to ensure openness and transparency in relation to its paybill costs, and on-going review of 
this important element of its cost base. 

5.3 Policy Framework Comment: As referred to within the report, the Pay Policy Statement is a 
statutory policy requirement which aims to present openness and accountability in local pay. 
The Pay Policy Statement forms a part of the Corporate Policy Framework

5.4 Other consultee comments, if any: Not applicable
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